Team Cooperation Rubric

Date:

Rater: Course: Student:

TRAIT Unacceptable Acceptable Exemplary Score
Commitment Seems reluctant to engage Consistently demonstrates Follows up on ideas and

fully in discussions and task
assignments

commitment to the project by
being prepared for each group
meeting.

suggestions from previous
meetings and reports
findings to the group

Balance between task and
interpersonal relations

Focuses exclusively on task to
be accomplished without
regard to team members or
focuses exclusively on
interpersonal relations without
regard to task

Balances the need for task
accomplishment with the needs
of individuals in the group

Volunteers to assist others
and shares information
openly.

Contributions

Does not offer ideas or
suggestions that contribute to
problem solving.

Frequently offers helpful ideas
or suggestions

Listens actively and shows
understanding by
paraphrasing or by
acknowledging and building
on others’ ideas.

Stays on Track

Takes the group off track by
initiating conversations or
discussions unrelated to the
task.

Introduces suggestions and ideas
that are relevant to the task

Uses tact and diplomacy to
alert group that focus has
strayed from the task at hand

Adapted from California State University, East Bay website: www.csuhayward.edu/ira/wasc/slo




